
DIOCESE Or OWENSbORO
Catholic Pastoral Center

)0y2610 |

Dear Docesan Emp oy€€,

Open enrollment begins August l, 20 | | to.e Ebre Diocesan emptoyeswho
Mrtto€fb n tne Med 6 /denra pon'on orthe insude and did not do e witnin rhe i6r
I day5 of tneirempoyment The covea8ewoud be8n Seprember, 20 Open
eno menl sdudngrhemonlhofAuglsle&hyear Enrolmeni forms mlst be slbmitted b/
Algun 29, 20 I to lhe penon ai your qalon wno handles rhe benef E.

Rates for 20 | l-20l2 will increase 3%, a minor increase compared to
the national trend, As a sell lunjed tuu€ne pan rhe pr€m ums coltecred a€ used to
paythe nsu.an.e.ams. rseveryoneoirheplansresponsblvroqbmaintainahealihy
i€ sVe b keep premilms dow. wew contiletoioourpartaso,tokeepcostand
pEmrms down 6 mlch 4 po$ible

No premium "Holiday" planned at$istime. wew .onr nue ro mo.itor how
rhe plan s do ng and lcond t ons pem,t a ho day' wll be gv€n.

Patieni Protection Afordable Care Act (PPACA) .hanses ro or p ai:

. GRANDFATEXR STATUS-TIe Rond Catholic Employee Benefit Plm belieles
lhis self-insuftd dm is a gnndfathered healln plan'under the Parimt Piotection and
Affordable C@ Act (the Atrordable Cde Acr). As perhined by the Affordabl€ Carc
Act, a gtudfadeed health plan an presfle cerrain basic health covera8e riat was
alleEdy in etrect shen tlat law yas enacled. Being a gtudfathered heajin phn nees
that your plan nay not include ceiain consuner protecliotr of the ,\fordable Ce Acl
that aplly to olher pltus, for exdple, the Equiremenl for fie ptuvision of pievenrive
health senices silhoul any cosl shding. However. gmdfathered health ples nrusr
conply with c€nain other m6mer prolections in ihe Affordable Cde Act, for exdple,
the €limination of lif€rine linits on benefits.

Qucstiois rcgarding whnh pDtectioff apply md which proteclions do not apply to a
grbdfathered healdl pltu dd whar might caue a lld lo change fion srmdfalhoed
hehh plm status cd be diEcted ro the pla. adninisrrabr ar Anihem I -8 8 8-650 -404?.

. LIFETIMD LIMIT The lifeline lnn on the dolh value oI beneils under Rontr
Cstholic Enployee B€nefir Plm no longer applies. Individuals vhose coveragc ended by
reson of reaching a lifetine linit undd the pld e eligible to enrou in lhe plo.
lndividuals have l0 days fioto the date oflhis notice to request erollnenr. For nor
infom,tion con|act rhe Kly H&din ar 2?0,852-8164.
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r DEPENDENT CO\aDRAGE- Ihditiduals {hose @Enge ended, or who mE
dsied cov€iage (or wrc not elisible for cov@ge), beaue ln. availabilitv of dependenl
coverage ofchildren ended beforc anaiment of age 26 e elisible lo troll in RoIM
Catholic Enployee Benefil Pld. lndividuals nay equest cnollnent for suct children
for 30 days fiod the dale ofnolice. !o! moe infodation contacl rhe Kav Hddin at 2?0_
852-8364.

Two insurance coverage oPtions ale avaihbb. ourpanhdmaddhona
choce in the tpe otcowaEe a partlciP&t can cho6e Thereisa$2000dedudjbepan
thai may i.rte en th 6€ who do .ot need cowa€e that s 6 €itens ve 6 the $500 d€dudjble
p an. A summary ofihe two cowages are Pos€d on the Diocese webs re !444lq49!04

Ple6e conlnw to use the Caremark prescript on mail order plM iot dt mhEmnc
m€d calion and sk your doctor ley ol$e med cd on he is Prescr b ne willrcrk n Genenc
lom dd i{ not, wou d one of the med calions riom rh€ Preler€d DtuC tjst be a(ePtable?
P€{rlpr ons condnue to be one of$e largest exPenses ofthe beneflr P an.

Shou d you hat My quesdons on $e P 4 p e4e .oftact me.



Roman Catholic Diocese of Owensboro Employee Benefit Plan

Rates effective September '1, 201 1 to August 31, 2012

$2,000
Deductible
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392.90
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$500
Deductible

589 35

392.90

196.45

1,133 12

392.90

EmplovEE pays 940.21

fledicar€ Prim.ry single

425.69

311.07

EmolovEE pavs 114.62

Medlcar€ Primary Family

829.90

311.07

518.83


